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[] w3 A} Daniel Kreisman (Georgia State University)
O W3 =+ A& Employer Learning, Labor Market Signaling and the
Value of College: Evidence from Resumes and the Truth
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[] ®3E A} Sandra Black (University of Texas at Austin)

O W =% A= Apply Yourself: Racial and Ethnic Differences in

College Application
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[] w3A}: Kevin Stange (University of Michigan)

=& A& Price Regulation, Price Discrimination, and Equality
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of Opportunity in Higher Education: Evidence from Texas
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