2023 Canadian Economics Association
Annual Meeting XY 1M

2023. 6. 8

KDI 74 A| 274l

O

Kl =3 ==

[J 2023 Canadian Economics Association Annual Meeting®ll 323}
KDI A7 A#4E &xsta, 9 AFAEH] UEYJAS T3 HA
AT sFS etk

B &% ne

[0 %34 2 73t

o R Ayt AU

o E%717k 239 59 31Y(F) ~ 64 4Y(¥)

a% e 3]
KDI 73A 4 AAA | AT

= Ud

Lt FadA (Y

531() [E5] 91905 28 — $1Y=(22:40 =3
6.1(*) [CEA 2023 2] A4 &7} 2 sz
6.2(F) [CEA 2023 #4] =2d% 2 A 7t
63(5) [CEA 2023 F4] A4 Z7}
. [°15] 91U @12:10 2 - =219 14:35 =32h
6.5(¥) [A=] 29 72(1820 %) — AH(2 Y 0520 =3




[] “Economic Effects of Unemployment Insurance for Entrepreneurs in

South Korea” 23
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[] “Are Working Hours Complements in Production?” by Lin Sao, Faisal

Sohail, and Emircan Yurdagul
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[J] “The Composition and Distribution of Wealth and Aggregate
Consumption Dynamics” by Bulent Guler, Burhan Kuruscu, and Baxter

Robinson
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“The demand and supply of information about inflation” by

Massimiliano Marcellino and Dalibor Stevanovic
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[J] “Gender Differences in Career Progress among PhDs in Economics”

by Nicole Fortin
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