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Day 1: 6/22/2011
8:00 am - 5:00 pm Trip to the ancient capital Ayutthaya

Day 2: 6/23/2011

9:00 am - 10:30 am Session 1: History and Culture

10:45 am - 12:15 pm Session 2: Trade

2:15 pm - 3:45 pm Session 3: Demography and Human Capital
4:00 pm - 5:30 pm Session 4: Networks, Learning, and Markets
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6:30 pm - 9:00 pm Conference Dinner- Dusit Thani Hotel.

Day 3: 6/24/2011
9:00 am - 10:30 am Session 5: Conflict

10:45 am - 12:15 am Session 6: Governance

2:15 pm - 3:45 pm Session 7: Group Inequality

4:00 pm - 5:30 pm Session 8: Politics and Poverty

6:00 pm - 9:00 pm Farewell Dinner - boat cruising down the

Chaophraya River
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3 Al A: Session 7: Group Inequality
=1 A& Stereotypes and inequality: a ‘signaling’ theory of identity

choice
=1 AZk: Young chul Kim (Korea Development Institute)

Glenn C. Loury (Brown University)

T8 W-&(%2E): We develop an identity choice model based on the
stereotyping and signaling framework. Inequality of collective
reputation between exogenous groups in equilibrium is due to
feedback between group reputation and individual human capital
investment activities (Arrow, 1973; Coate and Loury, 1993). But it
entails no positive selection into or out of the groups and human
capital cost distributions among groups’ members are equal. When
group membership is endogenous, and if the groups’reputation differ
in equilibrium, the favored group not only faces great human capital
investment activities, but it also consists disproportionately of low
human-capital-investment cost types, who gain more from joining a
tavored group, thereby causing human capital cost distribution
between groups to endogenously diverge, reinforcing
incentive-feedbacks. We examine the existence and stability of the
stereotyping equilibria with group membership endogenous. We prove

that inequality deriving from stereotyping of endogenously constructed



social groups is at least as great as the inequality that can emerge

between exogenously given groups.
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